The Academy at Roosevelt Center
240 East Maple St Pocatello, ID 83201
208 232-1447
208 232-1448 fax

www.theacademyarc.com

Idaho Public Charter School

Grades K-8™"
*Planning for a future High School

The Harbor School Method is centered on founder Becky Stallcop's belief...

""When students are given a learning environment with low threat to their personal safety and
self esteem and highly challenging academic content, the inevitable outcome is accelerated
learning.”

Please send cover letter and resume to:
Subject Line: Vice Principal/Principal Position
Email address: information@theacademyarc.com

All other supporting documents such as a completed employee application (print form
from our website), education degree and certifications, etc are expected at the time of
a personal interview (if granted).

Position: Vice Principal/Principal-Administrator
Classification: Administration

Closing Date: July 10, 2009

Salary: DOE

The first requirement for employment consideration as Principal or other titled
Administrator will be possession of a valid ldaho Administrator Certificate. The Principal
must be a highly experienced leader and educator who possess the following
characteristics:

e significant experience developing and managing budgets

experience writing and implementing curriculum, technology, and
training/professional development

a record of leadership and sound management

a passion for helping students attain high standards

strong interpersonal skills and experience in team building

an understanding of the diversity and unique character of the school’s
community

e consistent and exceptional professional evaluations


http://www.theacademyarc.com/�
mailto:information@theacademyarc.com�

e outstanding references from peers, former colleagues, parents, and members of
the school community

e commitment and passion for student achievement, parent involvement, and
innovation in education

e strong academic credentials, interpersonal skills, and work ethic

e strong positive professional references

e experience in special education and related issues

The principal will report to the Board of Directors and will bear chief responsibility for
implementing the school’s education program; attaining the school’s objectives for high
student achievement; managing, evaluating, promoting, and releasing school
personnel; creating a school culture that is disciplined, orderly, and conducive to
learning; and nurturing a strong relationship among The Academy at Roosevelt Center,
the parents, and the community.

The Academy at Roosevelt Center Public Charter School
IS AN EQUAL OPPORTUNITY EMPLOYER/EDUCATOR
Applications from all qualified individuals are considered.



